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U.S. Department of the Interior
1849 C Street, NW
Washington, D.C. 20240

Dear Acting Secretary Haugrud:

Over the past several years, many disturbing cases concerning Department of the Interior
(Department) employee misconduct have cast doubts on the effectiveness of the Department’s
hiring, retention, and termination policies. The Department employs “about 70,000 people in
approximately 2,400 locations.”' As federal employees, these individuals should be held to the
highest ethical and professional standards. From April 1, 2009 through September 30, 2016, the
Department’s Office of Inspector General (OIG) referred 310 criminal matters involving
Department employees to the Department of Justice for prosecution, which resulted in 208
convictions.” Often times, however, Department employees found guilty of severe misconduct
were permitted to continue federal service for a prolonged period of time or indefinitely while
facing minimal consequences for their actions.

On May 24, 2016, the House Committee on Natural Resources Subcommittee on
Oversight and Investigations (Subcommittee) held a hearing about the Department’s workplace
environment in which ethics violations were commonplace, particularly pertaining to then-
political appointees and other senior officials.’ In continuing its oversight, on June 23, 2016, the
Subcommittee conducted a hearing to examine the Obama Administration’s lack of enforcement
and accountability actions in response to a growing number of reports of unethical and criminal
conduct at the Department.*

One example of misconduct examined by the hearings included then-National Park
Service (NPS) Director John Jarvis’ inappropriate use of his official position to obtain a

''U.S. Dep’t of the Interior, 4bout Our Employees, https://www.doi.gov/employees/about (last visited Jan. 30,
2017).

2 OFFICE OF INSPECTOR GEN ., U.S. DEP’T OF THE INTERIOR, SEMIANNUAL REPORTS TO CONGRESS OCTOBER 2009 —
OCTOBER 2016, available at htps://www.doioig. gov/reports.

*H. Comm. on Natural Res., Subcomm. on Oversight and Investigations, Investigating the Culture of Corruption at
the Department of the Interior, 114th Cong. (May 24, 2016).

*H. Comm. on Natural Res., Subcomm. on Oversight and Investigations, The Administration's Response to
Findings of Unethical and Criminal Conduct at the Department of the Interior, 114th Cong. (June 23, 2016).
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publishing deal in which he used the official NPS logo to market his book in NPS stores.’
Another example included the then-Bureau of Indian Education (BIE) Director Charles “Monty”
Roessel’s improper use of his position to hire a family member, and a woman with whom he had
a romantic relationship.® The Subcommittee also investigated the former Chief of
Administration and Information Management at the U.S. Fish and Wildlife Service (FWS),
Stephen Barton, who concurrently held a position with a non-profit organization, the Western
Association of Fish and Wildlife Agencies (WAFWA).” Mr. Barton failed to disclose more than
$375,000 in outside employment income earned as the Treasurer of WAF WA over the span of a
decade while serving as an FWS official.®

A 2015 investigation revealed a particular case of employee misconduct resulting in
minimal accountability when a U.S. Bureau of Reclamation (USBR) employee was only
suspended for fourteen days after being caught for storing inappropriate images on a government
computer.” The USBR employee stored thousands of photographs of children wearing
gymnastics-related clothing and performing various poses. Additionally, the USBR employee
stored hundreds of pictures of himself wearing girls’ gymnastics leotards and possessed an
unauthorized anti-forensics tool designed to hide the user’s on-line history.'?

On December 6, 2016, the Subcommittee conducted a hearing concerning two U.S.
Geological Survey (USGS) employees who committed consecutive cases of continuous scientific
misconduct and data manipulation that spanned almost two decades at a federal laboratory in
Lakewood, Colorado.'! Through two letters from the Subcommittee and an oversight hearing,
the Subcommittee learned, among other concerns, that neither of the two USGS employees who
engaged in misconduct, nor any of their managers, were held fully accountable.'?

More recently, on December 28, 2016, the OIG completed its report of investigation
concerning a Bureau of Land Management (BLM) law enforcement officer for alleged
misconduct.”® The investigation, which was initiated in October 2015, concluded that a

% OFFICE OF INSPECTOR GEN., U.S. DEP’T OF THE INTERIOR, INVESTIGATIVE REPORT OF JONATHAN JARVIS (2016),
available at https://www.doioig.gov/sites/doioig.gov/files/Tonathan] arvis_Public.pdf.
¢ OFFICE OF INSPECTOR GEN., U.S. DEP’T OF THE INTERIOR, INVESTIGATIVE REPORT OF IM PROPER HIRING AT THE
BUREAU OF INDIAN EDUCATION (2016), available at
https://www.doioig.gov/sites/doioig.gov/ files/ImproperHiring AtBIE Public.pdf.
7 See supra note 4.
® OFFICE OF INSPECTOR GEN., U.S. DEP’T OF THE INTERIOR, INVESTIGATIVE REPORT OF FAILURE TO DiscLosE
EMPLOYMENT AT THE U.S. FISH AND WILDLIFE SERVICE (2016), available at
https://www.doioig.gov/sites/doioig.gov/files/FWS_F ailuretoDiscloseEmployment_Public.pdf.
? OFFICE OF INSPECTOR GEN., U.S. DEP’T OF THE INTERIOR, SUMMARY: INVESTIGATION OF INAPPROPRIATE USE OF A
COMPUTER BY A USBR EMPLOYEE (2015), available at
}%ttps:// www.doioig.gov/sites/doioig.gov/files/ InvestigativeSummary_USBRComputerUse.pdf.
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""H. Comm. on Natural Res., Subcomm. on Oversight and Investigations, Examining Decades of Data
Manipulation at the United States Geological Survey, 114th Cong. (Dec. 6, 2016).
" Three employees were permitted to retire from USGS, each accruing more than twenty years of service.
'* OFFICE OF INSPECTOR GEN., U.S. DEP’T OF THE INTERIOR, INVESTIGATIVE REPORT OF ETHICAL VIOLATIONS AND
MISCONDUCT BY BUREAU OF LAND MANAGEMENT OFFICIALS (2017), available at
https://www.doioig.gov/sites/doioig, gov/ﬁles/EtllcialViolationsAndMisconductByBLMOfﬁcialsfPublic.pdf.






